
 
 

 

 

 

 
 
TO:  ALL INTERESTED PARTIES 
 
FROM: BOARD OF COMMISSIONERS 
 
RE:  NOTICE OF MEETINGS     
 
DATE  August 19, 2016 
 
 
The Reno County Board of Commissioners will meet as regularly scheduled at 9:00 a.m. on Tuesday, August 

23, 2016, in Commission Chambers to hold their Agenda Session. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Follow us on Twitter: 

https://twitter.com/RenoCountyKS 
 

Like us on Facebook: 
https://www.facebook.com/RenoCountyKS 

 
RENO COUNTY 

206 West First Avenue 
Hutchinson, Kansas 67501-5245 

(620) 694-2929 
Fax (620) 694-2928 
TDD (800) 766-3777 

https://twitter.com/RenoCountyKS
https://www.facebook.com/RenoCountyKS
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 AGENDA SESSION 
RENO COUNTY COMMISSION 

COMMISSION CHAMBERS OF COURTHOUSE 
Tuesday, August 23, 2016  

9:00 A.M. 
 

1. Roll Call:  Deming  Dillon    Schlickau    
 

2. Pledge of Allegiance to the American Flag and Prayer 
 

3. Determine Additions to the Agenda (Restricted to subject matters that were not known at the time of the 
agenda publication and to subject matters that require immediate Board discussion and/or action and which 
cannot be deferred to a later date.) 

 

4. Public Comment on Items not on the Agenda.  Please come forward to the podium, state your name and 
address and limit your remarks to not more than 5 minutes per item.   

 

5. Consent Agenda (items considered routine for approval.  If any commissioner or person in the audience 
would like further discussions or explanation of any item they may ask that it be removed from the consent 
agenda for additional consideration. 

 

a. Vouchers (bills or payments owed by the county or related taxing units) totaling    . 
 

6. Consider a request by the City of Haven to annex 8.663 acres which includes the west portion of 
Industrial Road.  DI 

 

7. Consider for approval an amended and restated agreement with the Hutchinson/Reno County Chamber 
of Commerce for economic development services and programs.  AI  

 

Motion for action:   Approval    Disapproval     
 

Motion    Second     
  

Dillon    Schlickau      Deming   
  
8. Consider for approval a contract with Compact Construction Services, LLC, Wichita, for renovation of the 
old jail in the Law Enforcement Center for a contract sum of $699,900.  AI 
 

Motion for action:   Approval    Disapproval     
 

Motion    Second     
  

Dillon    Schlickau      Deming   
 

9. Discussion of amendments to the Job Incentive Policy 
 

10. Discussion of items added to the agenda 
 

11. Department update from Brad Wright, County Appraiser 
 

12. Adjournment 
 

Items listed on the agenda as “DI” (Discussion Item) will normally be discussed that day and voted on the following week.  Items 
listed as “AI” (Action Item) will normally be voted on that day unless postponed for further discussion or to await additional 
information.  The Commission reserves the right to take a final vote on any agenda item but normally, on items coming up for the 
first time discussion, will await the following week for a final vote. 
 



  

CONSENT TO ANNEXATION 

 

 COMES NOW, the Board of County Commissioners of Reno County, Kansas, being the 

record owner of the following described tract of land now being used as a roadway known as the 

west portion of Industrial Drive and by the authority granted to counties by the Constitution of the 

State of Kansas and the relevant statutes thereof, does hereby consent and petition the City of 

Haven, Kansas to annex the following described real estate into the City of Haven, Kansas, to-wit: 

 

A portion of the Southwest Quarter of Section 5, Township 25 

South, Range 4 West of the 6th Principal Meridian in Reno County, 

Kansas, more particularly described as follows: 

 

Commencing at the Northwest corner of the Southwest Quarter of 

Section 5, Township 25 South, Range 4 West of the 6th Principal 

Meridian; thence with an assumed bearing South 00º00’00” West 

along the West line of said Southwest Quarter 615.67 feet to the 

Northerly right-of-way line of the Kansas and Oklahoma Railroad 

for the point of beginning; thence South 58º30’00” East along said 

railroad right-of-way line 1408.59 feet to the North right-of-way 

line of West Main Street in the City of Haven, Kansas; thence South 

88º35’57” West 295.88 feet; thence South 01º25’07” East 247.30 

feet to the southerly right-of-way line of Old K-96 Highway; thence 

Northwesterly along said highway right-of-way line following a 

curve to the left having a radius of 5,691.65 feet an arc distance of 

90.13 feet (chord bears North 46º40’14” West 90.13 feet); thence 

South 42º56’40” West 367.28 feet; thence North 54º55’48” West 

150.89 feet; thence North 50º56’38” East 390.85 feet to the 

southerly right-of-way line of Old K-96 Highway; thence following 

the arc of a curve to the left having a radius of 5,691.65 feet along 

said highway right-of-way 894.77 feet (chord bears North 

52º35’06” West 893.85 feet); thence South 32º54’41” West 65.59 

feet to a point that is 30.00 feet East of the West line of said 

Southwest Quarter; thence North 90º00’00” West 30.00 feet to the 

West line of said Southwest Quarter; thence North 00º00’00” East 

along the West line of said Southwest Quarter 376.47 feet to the 

point of beginning containing 8.663 Acres. 

 

      Board of County Commissioners of 

      Reno County, Kansas 

 

 

By:___________________________________ 

     Dan Deming, Chairman 

      DATED: August 23, 2016 

ATTEST:      

 

______________________________ 

County Clerk 
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RENO COUNTY ECONOMIC DEVELOPMENT 
 JOB INCENTIVE POLICY 

(Amended and Restated August 23, 2016) 

 
 

OVERVIEW AND PURPOSE 

The Board of County Commissioners of Reno County, Kansas, establishes this 
amended and restated Economic Development Job Incentive Policy for Applicants 
(employers) who create new employment within Reno County, Kansas. 
 
When considering requests for incentives pursuant to this Policy, the County will 
first determine whether granting an incentive primarily serves a public purpose.  
It is the position of the County that promoting the creation of and sustaining well 
paying jobs with benefits in the community serves a significant public purpose. 
 
Grants of public monies for economic development will be considered only in 
connection with job creation and for no other purpose.  For example, the County 
will not pay cash incentives for the acquisition, construction, remodeling or 
renovation of new or pre-owned buildings or for the purchase of tangible 
personal property, such as machinery and equipment. 
 
When applying for participation in the County’s economic development cash 
incentive program, the Applicant will be required to satisfy the County that the 
proposed job creation would not take place but for the payment of cash 
incentives.  An Applicant who has committed to the creation of new employment 
positions prior to submitting an application for cash incentives or prior to the 
County’s determination of the Applicant’s eligibility to receive cash incentives, will 
not qualify for the payment of cash incentives for such employees. 
 

POLICY DETAILS, CRITERIA AND PROCEDURE 
 

1. In each application for cash incentives, the County, in accordance with 
the criteria and review process indicated below and subject to the 
availability of lawfully budgeted funds for said purpose, will determine 
the Applicant’s eligibility and the amount of cash incentives to be 
offered and paid by the County. When an Applicant has been 
determined to be eligible for cash incentives for job creation, the 
following minimum wage criteria and cash incentives per job created 
shall apply: 

 
a. Wages for newly created jobs must meet a starting minimum base 

wage requirement of at least  $15.00 per hour per job in order to 
qualify.  Jobs paying less than  $15.00 per hour are not eligible. 
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b. Jobs paying a starting base wage of  $15.00 per hour or more may 
qualify for an incentive not to exceed $500.00 per job.  

 
c. Jobs paying a starting base wage of  $18.00 per hour or more may 

qualify for an incentive not to exceed $1,000.00 per job.   
 

d. Jobs paying a starting base wage of  $21.00 per hour or more may 
qualify for an incentive not to exceed $1,500.00 per job. 

 
2. Applicants must create a minimum of 10 new jobs to qualify for the 

incentives.  Any combination of jobs within the specified hourly wage 
categories will be credited to the minimum number of jobs required.  
Applications for incentives involving less than 10 new jobs will not be 
considered. 

 
3. A Development Agreement setting out the terms and conditions of the 

incentive shall be negotiated and executed between Reno County and 
the Applicant.  The Applicant will be required to identify its anticipated 
job creation and a time frame for accomplishing the same in the 
Development Agreement.  Normally, the period for job creation and 
earning an incentive shall not exceed three (3) years.  The County will 
consider approval of incentives for job creation identified and 
committed to by the Applicant in the Development Agreement which 
are not speculative or conditioned upon the happening of future 
events. 

 
4. Jobs shall be understood to be full time employment of not less than 

forty (40) hours per week.  Only persons directly employed by the 
Applicant for four (4) consecutive quarters qualify the Applicant for 
payment of an incentive.  Persons employed by a third party 
employment agency, for example, do not qualify. 

 
 

5. In order to earn the incentive, all jobs must be sustained for four 
consecutive quarters and the Applicant must file written 
documentation accompanied by an affidavit verifying the information is 
correct.  Incentives will be considered for payment when eligibility 
criteria has been verified.   

 
6. Under circumstances deemed exceptional by the Board of County 

Commissioners, the County may consider payment of a portion of the 
cash incentives for job creation in advance of the time for payment of 
the same otherwise specified in this policy.  Factors to be considered 
shall include, but are not necessarily limited to, the financial viability of 
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the Applicant, substantial capital investment in real estate 
improvements and tangible personal property acquisitions by the 
Applicant, a commitment to create more than 100 new full-time 
employment positions, the creation of jobs paying significantly higher 
wages than prevailing wages in the community, and such other criteria 
deemed appropriate by the County.  The time for remittance of any 
such advance payment is subject to the determination of the 
governing body and shall be set out in the Development Agreement.  
All such advance payments shall be subject to “clawback” provisions, 
whereby any position of the advance payment which is not 
subsequently earned pursuant to the criteria set out in this policy and 
the Development Agreement, will be refunded to the County by the 
Applicant within thirty (30) days following receipt of written demand 
for the same by the County. 

 
 

7. When an Applicant is considering locating in Reno County or when a 
Reno County firm is contemplating expansion and has contacted the 
Chamber of Commerce, and before job incentives are discussed with 
the Applicant, a screening committee will evaluate the Applicant to 
determine the financial stability of the Applicant, its investment in new 
or renovated real estate improvements, and the number and types of 
jobs that will be created, and the anticipated wages to be paid.  The 
County screening committee will consist of a County Commissioner the 
County Administrator and the County Counselor.  The County 
screening committee may meet and confer with similar committees of 
other municipalities and such other persons deemed necessary. 

 
8. An Applicant will not qualify for job incentives unless it satisfies the 

governing body that substantially all of its new hires will come from 
residents of Reno County, or from persons likely to move to Reno 
County, or from residents of adjacent counties who reside within 35 
miles of the City of Hutchinson. 

 
9. The County screening committee may under unusual circumstances 

recommend to the Board of County Commissioners that the maximum 
per job incentives permitted by this policy be exceeded.  Such 
circumstances may include hourly wage compensation significantly 
exceeding  $21.00 per hour; the creation of new employment in the 
community which brings diversification to local industry and the labor 
force; the probability of the Applicant sustaining new job creation over 
the long term without governmental or tax subsidy either to the 
Applicant or to the industry in which the  Applicant participates. 
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10. The Applicant must provide satisfactory employee benefits as 
determined by the screening committee.  In evaluating the benefits, 
the committee will consider the range of benefits being offered and 
the amounts the employee and employer share in the cost of the 
benefit.  The employee benefit must include, at a minimum, health 
insurance. 

 
11. Cash incentives will not be awarded if, in the judgment of the County,  

the Applicant has committed itself to the creation of new employment 
in Reno County prior to submitting its application for incentives. 

 
12. Based upon the information provided and using established criteria 

above and such other considerations as the  County deems prudent, 
the eligibility and amount of the job incentives will be determined. 

 
13. The  County will require the Applicant to verify in writing that nothing 

of value was promised or given to the County, its elected officials, 
officers, employees, or agents in connection with the cash incentives 
approved by the County. 

 
14. This job incentive criteria will be reviewed periodically by the County 

Administrator to determine its effectiveness in achieving the economic 
development goals of Reno County.  The County Administrator shall 
report his or her findings and recommendations with respect thereto to 
the Board of County Commissioners. 

 
This amended and restated Reno County Economic Development Job 

Incentive Policy was approved and adopted on the 23rd  day of August, 2016, by 
Reno County Resolution 2016-_______. 

 
     BOARD OF COUNTY COMMISSIONERS 
     OF RENO COUNTY, KANSAS 
 
     ___________________________________ 
     DAN DEMING, Chairman 
 

ATTEST:    ___________________________________ 
     BRAD DILLON, Member 
 

_____________________  ___________________________________  
Reno County Clerk   JAMES SCHLICKAU, Member 
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